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Andrew Giordano believes that most workplace problems aren’t caused by bad people—they’re 
caused by systems that fail to engage them. 

After training tens of thousands of individuals, leading teams in high-pressure environments, 
and mastering performance psychology to set multiple world records, he came to a clear 
conclusion: disengagement isn’t solved with more rules—it’s solved by changing how we 
experience our work. 

Andrew is the author of Juggling Wisdom and has built his career around understanding how 
people perform under pressure and what actually drives our behavior (It’s not what you think!). 

Andrew’s sessions are built around real-time experiential learning. Rather than simply teaching 
concepts, he creates experiences where people feel what it’s like to take initiative, communicate 
effectively, and support each other under pressure. His approach is practical, high-energy, and 
creates immediate shifts in how teams think and act. Participants don’t just leave with 
ideas—they leave with a different level of ownership. 

The result is teams that perform at a higher level—not because they’re told to, but because 
they’re fully engaged in the work they’re doing. 

 

 
 


